
 
 
 

 

     

   

 

 
Information for Athletics SA Affiliated Clubs and Associations 

regarding changes to the Child Protection Act to be 
implemented from January 2011 

 
The Children’s Protection Act 1993 requires sport and recreation 
organisations who provide services ‘wholly or partly’ for children in South 
Australia to establish policies and procedures to safeguard and protect 
children. Recent changes to the Children’s Protection Act 1993 extend the 
steps organisations must take to help protect the children in their care. 
 
This is a brief outline of the current changes and affiliated clubs and 
associations will need to familiarise themselves with the relevant Information 
sheets from the Department of Families and Communities as listed at the end 
of this document.  Clubs and Associations must also familiarise themselves 
with the Athletics SA Member Protection Policy. 
 
Child Safe Environment Compliance Statement 

From January 2011, organisations will be required to: 
 

 Lodge a Child Safe Environment Compliance Statement with the 
Department for Families and Communities. 

 
This is a once only requirement that existing recreation and sport 
organisations should complete by 28 February 2011. In order to assist our 
clubs, Athletics SA will lodge a single compliance statement on behalf of all 
of our affiliated clubs, and associations, subject to the agreement of the 
Athletics SA Member Protection Policy  
 
Police Checks/Criminal History Assessments 
 
From January 2011 the existing requirement for recreation and sport 
organisations to assess all paid and voluntary positions and to “prescribe” 
which positions require a suitability for working with children screening check 
will change. Previously undertaking a police check as a part of the 
screening process was not mandated. 
 
All paid or volunteer persons holding a “prescribed position” will now be 
required to undertake a ‘criminal history assessment’, to be conducted by 
Athletics SA, with assistance from its affiliated clubs and associations, before 
they are engaged or appointed, which must include a police check unless 
an exemption applies. This requirement is being phased in over a three year 
period. 
 
 
 
 



 
 
 

 

     

   

A prescribed position may be defined as: 
 

 All people who have regular contact with children or regularly work in 
close proximity to children and are not directly supervised 

 Manage or supervise such personnel 
 Have access to records relating to children that are prescribed by 

regulation (child protection services, education services, health 
services, disability services, court orders and proceedings) 

 
For organisations providing sport or recreational services wholly or partly for 
children this requirement will commence in year two, that is commencing 1 
January 2012, and needs to be fully implemented as follows: 
 

 All new and existing employees assessed by 30 June 2012 
 All new and existing volunteers working with children 7 and under 

assessed by 31 December 2012 
 All new and existing volunteers working with children 12 and under 

assessed by 30 June 2013 
 All new and existing volunteers working with children 17 and under 

assessed by 31 December 2013 
 
There are a number of exemptions that may apply to certain positions or 
persons. These include: 
 

• A person volunteering in their children’s activities  
• A person who volunteers who is less than 18 years of age  
• A person working or volunteering for a short-term event or activity of 

less than 10 days duration or for no more than 1 day in any month  
• A person occupying a position in which all work involving children is 

undertaken in the presence of the child’s parents or guardians and in 
which there is ordinarily no physical contact with the children  

• A person who undertakes, or a position that only involves, work that is 
not for the exclusive benefit of children and is not provided to any 
child on an individual basis  

• An organisation that provides equipment, food or venues for 
children’s parties or events but does not provide any other services  

• A person who has regular contact with a child as part of an 
employment relationship (for example, a person working alongside a 
child or supervising an employee who is a child)  

• A person who is a police officer or a registered teacher 
 
Criminal history assessments must be conducted in accordance with the 
guidelines set out by the Chief Executive for the Department for Families and 
Communities.  
 
All affiliated clubs and associations, their personnel, athletes, coaches, 

officials, volunteers, employees, and supporters are strongly 
encouraged to familiarise themselves with the Athletics SA Member 

Protection policy available on the Athletics SA website. 



 
 
 

 

     

   

 
Information Sheets 
The following information sheets may be accessed through the DFC website 
http://www.dfc.sa.gov.au/pub/Default.aspx?tabid=927 
 
These information sheets are designed to assist clubs and associations in 
ensuring they provide a child safe environment and meet the requirements 
of the new legislation. 
 

• Information Sheet 1 – Child Safe Environments  
• Information Sheet 3 – Child Safe Environment Compliance Statement 
• Information Sheet 5 – Additional information for the sport and 

recreation sector 
• Information sheet 10 - Phasing-in schedule  
• Child Safe Environments: Standards for dealing with information 

obtained about the criminal history of people working with children 
• Managing criminal history information of people working with 

children  
 

 
For More Information 
Any questions or assistance relating to any aspect of the Athletics SA 
Member Protection Policy, police checks and/or the requirements of 
affiliated clubs and associations can be directed to: 
 

Adam Bishop 
Executive Director, Athletics SA 
Ph: 83543477 

 


